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Arkansas Game and Fish Commission Employment Job Posting

CONSERVATION SOCIAL SCIENTIST - BIOLOGIST PROGRAM SPECIALIST

POSITION NO: 22164584

POSTING INFORMATION:

Advertisement Opens: July 21, 2021

Advertisement Closes: Aug. 13, 2021

Full Time: Yes

Salary: $54,021.00 - $54,021.00 Annually

POSTING REQUIREMENTS:

Minimum Education and/or Experience:

The formal education equivalent of a bachelor’s degree in biology, zoology, botany, or a related field; plus three

years of experience in biology, wildlife management,  or a related field. Additional requirements determined by the

agency for recruiting purposes require review and approval by the Human Resources Chief.

Preferred Education and/or Experience:

The formal education equivalent of a master’s degree in Human Dimensions of Natural Resources, Conservation

Social Science, Fisheries or Wildlife Management, or related area.  Candidate must have relevant experience with

social science research, specifically, survey research methods and other techniques used for evaluation of program

success. The formal education equivalent of a doctorate degree in Human Dimensions of Natural Resources,

Conservation Social Science, Fisheries or Wildlife Management, or related field is highly preferred.

Knowledge, Abilities, and Skills:

Knowledge of the principles of biology, ecology, and related environmental sciences.  Knowledge of methods and

techniques of scientific testing, data collection, and analysis.  Knowledge of the effects of pollution on plants, fish,

animals, and human life.  Knowledge of fish/wildlife management programs, including propagation, cultivation, and

harvesting techniques.  Knowledge of wildlife/fish management laboratory techniques, equipment, and procedures. 

Ability to communicate in oral and written forms.  Ability to make public presentations.  Ability to conduct scientific

wildlife and/or fish surveys/studies, analyze and evaluate collected data, and prepare written narrative reports of

findings.  Ability to direct, coordinate, and maintain wildlife and/or fish management programs.  Ability to operate

and maintain fishery and wildlife equipment. 



Page 2 of 4

Preferred Knowledge, Abilities, and Skills:

Knowledge of current human dimensions research approaches and applications.  Knowledge and experience with

current survey design, implementation, analysis, and reporting techniques. Knowledge of the principles of biology,

ecology, and related environmental sciences.  Knowledge of game and fish management programs and the North

American Model of Wildlife Conservation. Ability to communicate orally and in writing with a wide range of

audiences.  Ability to make public presentations.  Ability to work cooperatively with a wide variety of stakeholders

including governmental and non-governmental entities, as well as members of the public.  Ability to independently

plan work unit objectives and execute operational activities.

POSTING DETAILS:

Position Location:

City: Little Rock

Office: Little Rock Office Complex

Division: Research, Evaluation and Compliance Division

Job Summary:

The Arkansas Game and Fish Commission (AGFC) Biologist  Program Specialist is responsible for the

management and life processes of fish, wildlife, and their habitats; collecting and analyzing biological data; and

specializing in fish and wildlife research, management, husbandry, and/or habitat management.  This position is

governed by state and federal laws and agency policy.   

Typical Functions:

Provides program and project supervision by developing program curriculums, monitoring facilities and personnel,

and coordinating program maintenance and protocols.  Makes recommendations on management, regulation, and

planning of fish and wildlife populations and habitats, consulting with stakeholders and the public at large to explore

options.  Studies characteristics of fish and wildlife, such as population dynamics, life histories, diseases, genetics,

and distribution.  Prepares collections of preserved specimens or microscopic slides for species identification and

study of development or disease.  Implements state and federal preventative programs to monitor and control fish

and wildlife diseases and invasive, exotic species.  Disseminates information by writing reports and making

presentations to schools, clubs, interest groups, and agency administration.  Promotes hunting and fishing through

a variety of outreach programs.  Directs the operation and management of various public lands, waters, and/or fish

propagation facilities, based on program management plans.  May testify as an expert witness in legal

proceedings.  Performs other duties as assigned. 
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Specific Duties and Responsibilities:

This position is responsible for developing, coordinating, implementing, communicating and evaluating AGFC’s social science

research program and integrating that into natural resource management and policy to enhance the mission of AGFC. As such, this

position will provide expert guidance and technical support to AGFC and its Commissioners on the human dimensions of

conservation/management issues. This position will represent AGFC at professional meetings related to human dimensions. This

position serves as AGFC’s expert in social science research and sampling methodology, coordinating with AGFC staff to develop

and implement surveys, focus groups, interviews, data analyses, and other human dimensions techniques that help AGFC staff

understand public behaviors, preferences, and trends related to conservation and management. This position leads research

projects related to the AGFC’s recruitment, retention, and reactivation (R-3) efforts to increase participation in outdoor recreation.  

The position facilitates the incorporation of social science information into program policy decisions, operation planning and program

evaluation, and ensures social science research priorities are consistent with agency needs. This position will use valid scientific

methods to examine knowledge, attitudes, beliefs, and other variables that affect human behaviors related to natural resource

management, managers, research, and regulations. Specific duties and responsibilities include:

 

• Aid in the development of effective communication strategies to help build understanding and support for program objectives and

scientific evidence-based management decisions.

 

• Use valid scientific methods to assess the efficacy of outreach programs and help develop future outreach strategies.

 

• Use valid scientific methods to access perceptions of natural resource management, managers, research and regulations

 

• Aid in the agency’s goal of recruiting, retaining, and reactivating individuals into the arena of conservation

 

• Coordinate and lead R-3 research initiatives.

 

• Develop a range of communication materials that inform AGFC staff and commissioners, as well as the public, on the human

dimensions aspect of fisheries, wildlife, and natural resource management.

 

• Guide and facilitate citizen and staff engagement processes and meetings to address high priority issues.

 

• Create and conduct scientific studies such that the resulting human dimensions data and findings will be incorporated into natural

resource management decisions. 

 

• Implement or create methodologies to assess, track, and evaluate social response to implemented regulations and identify areas

of impact and success within the state.

 

• Utilize and manage the agency’s constituent registry to enhance communication, input/feedback, and interaction with Arkansans to

aid in the decision making process.

 

• Coordinate with AGFC divisions to assist in the development of curricula for training staff on human dimensions principles, social

science techniques, and/or public engagement.

 

• Performs other duties as assigned.

 

All applicants are subject to a criminal background check.
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Certificates, Licenses, or Registrations:

Special Job Dimensions:

Frequent in-state travel required. 

Other Specific Information:

The Arkansas Game and Fish Commission (AGFC) is currently seeking highly qualified applicants for a Human

Dimensions Specialist position. This position will be housed in the AGFC's Research, Evaluation and Compliance

Division.   This division is a highly specialized unit which supports the AGFC and its divisions through exploration,

evaluation and monitoring of best available science.  We seek team-oriented applicants with ability and experience

to engage in collaborative research and work across various departments, agencies, and disciplines. This position

will apply theories, concepts, and methods from the social and behavioral sciences to natural resource

management (i.e., fisheries and wildlife management, conservation, and/or outdoor recreation) issues and policies

to inform management actions of the AGFC. We seek applicants with research expertise in applied psychology,

sociology, or related fields who investigate human interactions with natural resources and the environment. That

focus should include the role of human behaviors, attitudes, social norms, etc. as they apply to evolving practices

and policies in natural resource management and conservation. The Human Dimensions Specialist will manage a

research program that applies social science theory and methods to natural resource management. The position

will employ rigorous scientific and analytical methods to conduct stakeholder assessments and program

evaluations. The position will engage in science communication and public outreach. The position serves as

AGFC’s expert in both the quantitative and qualitative methods of social science research projects (questionnaire

design, survey implementation, data management, and statistical techniques). The position is expected to

disseminate information relevant to scientific and land management audiences via technical scientific reports, policy

briefs, peer-reviewed publication, and popular-press articles. Applicants should have experience with science

communication, public outreach and engagement, and/or social marketing. This includes experience conducting

integrated research and outreach with diverse stakeholder groups.

 

Applicants must be authorized to work in the United States and have a valid driver’s license. 

As an equal opportunity employer, the Commission will make any reasonable accommodations necessary to

ensure equal employment opportunities.
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